
 

 

 

 

October 10, 2019 

 

 

Janet Napolitano, President 

University of California 

Office of the President 

1111 Franklin Street 

Oakland, CA 94607 

   

Re: Academic Researcher Union Contract Bargaining Update 

  

Dear President Napolitano, 

 

I am writing you regarding contract negotiations for Academic Researchers (ARs) at the 

University of California. This crucial group of researchers helps make UC one of the 

world’s premiere research institutions, driving the latest innovations and discoveries in 

areas such as biotechnology, medicine, agriculture, and green energy. I was pleased that 

earlier this year the University decided to recognize the democratic choice of these 

workers. I now urge the University to seize this opportunity to complete negotiations in a 

timely manner for a fair contract that improves UC’s research mission.  

 

Like Postdocs, who formed UAW 5810 in 2008 and have bargained on multiple contracts 

successfully with the University, ARs have chosen to unionize to improve their working 

conditions, and thereby improve research at UC. UAW 5810 has a strong track record of 

addressing ongoing issues and systemic problems at UC, such as gender inequality and 

protections for international scholars. Tackling these issues is critical - for example, a 

2018 study by the National Academies of Sciences, Engineering and Medicine (NASEM) 

finds that half of women in science have experienced harassment or assault, and that 

qualified scientists lack sufficient opportunities to develop long-term research careers, 

both of which harm our nation’s research enterprise. 

 



 

 

 

 

 

 

 

The University can make meaningful progress on recruiting and retaining talented 

scientists by strengthening labor protections and benefits in the current contract 

negotiations. ARs are seeking to implement a number of recommendations from the 

NASEM study in their new contract, including ensuring diverse, equitable, and inclusive 

workplaces through policies such as paid parental leave and protections for those who 

report harassment and assault, and creating career tracks with job security, clear paths for 

advancement and opportunities for professional development. 

With expertise in specific areas, Academic Researchers add tremendous value to the 

University of California. The union filed for recognition nearly one year ago, which is 

sufficient time to bargain a first contract. I am hopeful the University will seize this 

opportunity to show productive and cooperative labor relations, and bargain a fair 

contract for Academic Researchers by the end of October. 

 

Sincerely, 

 

 

 

 

 

CC: Michael Brown, Provost and Executive Vice President 

 Rachael Nava, Executive Vice President, COO, and Chief of Staff 

 


